
Local 227, U.F.C.W. 
Dues Policy for 

Strike/Sick Leave/Layoff/LOA/Job Suspension 
Revised 9/18/97 

 
1. Any Member who is not actively working for one of the above reasons shall 

have the right to request to be placed in withdrawal status by notifying the 
Local Union Membership Records and Dues Department (Extension 101, 107, 
125 or 126). 

 
This notice must be given by the member both at the time of leaving active 
payroll and when returning. 

 
2. Members who request withdrawal status will not be charged dues for any full 

calendar month they do not work. 
 
3.  Any current or arrears dues fees owed must be paid in full in order to be eligible 

for a withdrawal status.   
 
4. Acceptance of a withdrawal status does not affect your employment or seniority. 
 
5.  Upon return to work from LOA, strike, sick, leave, or job suspension, you must 

notify the Union immediately. 
 
6.  If the member wishes to pay their dues while off, they may do so by check, 

money order or payroll deduction upon returning to work. 
 
7. Any question, please notify your area representative or your Shop Steward.  
 

Gary K. Best               Mike Matuszak 
President           Secretary/Treasurer 

 


